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The right to whisteblowing requires providing individuals the means to report 
fraudulent behavior or serious risks.

In France, whistleblowers are provided protection under law n° 2016-1691, known as 

the «Loi Sapin 2” of December 9, 2016.

This law requires public and private companies with over 50 employees, State 

organizations and local authorities (local authorities for areas with 10,000 inhabitants 

or more) to implement an appropriate procedure for receiving reports by members of 

staff or external contractors.

Such procedures shall guarantee the strict confidentiality of the identity of the 

whistleblower (the author of the report) and those persons identified in the report (in 

accordance with the principle of the presumption of innocence), in the conditions 

provided for by the law.

GSE is committed to protecting whistleblowers in accordance with French law.

GSE’s Management is responsible for setting out the Group’s whistleblower protection 

policy and ensuring that this Charter complies with our legal and moral obligations.

The Risk Management and Audit Department have overall responsibility for the 

implementation of this policy and is also responsible for the provision of guidance and 

advice related to the policy.

All requests for clarification or interpretation of this Charter must be addressed to the 

Risk Management & Audit Department.

NB: In this text concerning the protection of whistleblowers, «GSE» refers to the 
GSE Company and all the companies belonging to the Group.
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A whistleblower is an individual who reveals or reports, disinterestedly and in good 

faith, a crime or offense, a serious and manifest violation of an international agreement 

duly ratified or approved by France, a unilateral act carried out by an international 

organization taken on the basis of such an agreement, a law or regulation, or a serious 

threat or potential harm to the public interest, of which it he or she is personally aware.

Facts, information or documents, in any form or medium, which are official secrets 

for the purposes of national defense, covered by doctor-patient confidentiality or 

confidentiality between a lawyer and his or her client are excluded from the alert 

procedure.
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L3.1.1 An alert may be brought to the attention of a direct or indirect workplace 

manager, or to one of the four individuals designated to receive alerts: 

 

Fonction Nom Telephone Email

CEO
Roland Paul +33 (0) 685715696 rpaul@gsegroup.com

Director of Risk 
Management and 
Audits

Jean-Michel Scuitto +33 (0) 680032113 jmscuitto@gsegroup.com

Human Resources 
Director

Aurore Malblanc +33 (0) 621686093 amalblanc@gsegroup.com

Legal Department 
Director

Patrice Roger +33 (0) 607089757 proger@gsegroup.com

Reports may also be made via email to the following address: alerte.gse@gmail.com

The person responsible for this procedure is the Director of Risk Management and 

Audit, who has all necessary capacities, is duly authorized and has all necessary 

means at his or her disposal to fulfill this task.

In France, any person may send an alert to the «Defender of Rights» (Défenseur des 

droits) in order to be directed to the most appropriate organization to receive the alert.

Members of GSE staff, external contractors and temporary personnel may issue reports.

The whistleblower may provide facts, information or documents in any format or 

medium whatsoever that provide supporting evidence for his or her report, should he 

or she be in possession of such materials. It is important that the materials provided 

enable an exchange with the recipient of the report.

The recipient of the report must inform the Risk Management and Audit Departments 

of the receipt of the report by any appropriate means, whilst ensuring that the 

confidentiality of the report is maintained.

3.1
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The Risk Management and Audit Department will immediately provide the report author 

with an acknowledgement of receipt. It will also provide an indication of a reasonable 

and foreseeable period of time during which they will study the report and determine 

whether or not it may be pursued, and by which means its author will be informed of 

the progress of such pursuit

In the absence of expediency on the part of the person receiving the report to verify, 

within a reasonable time, its admissibility, the report may be sent to the judicial 

authorities, public administrative authorities or the professional orders.

As a last resort, in the absence of processing of the report by one of the persons or 

organizations mentioned above within three months, the report may be made public. 

In the event of serious and imminent danger or in the event of a risk of irreversible 

damage, the report may be addressed directly to the persons or organisations 

mentioned in 3.1 above. The report may be made public.

GSE guarantees the strict confidentiality of the report’s author and of the matters and 

persons referred to in the report, including in the event of communication to third 

parties where this is necessary for the sole purpose of the verification or processing of 

the report.

If the report is not pursued, all parts of the report which may reveal the identify of its 

author, or the identity of the persons referred to within the report shall be destroyed. 

Destruction shall take place within a period not exceeding two months following the 

closure of checking or admissibility verification procedures. The whistleblower and the 

persons referred to by the whistleblower will be informed of this closure.

No automated processing of whistleblower reports may be implemented. Automated 

processing of reports may only be implemented with the prior authorization of the 

«Commission Nationale de l’Informatique et des Libertés» (French Commission for 

Data Processing and Data Protection) (CNIL).

Part 3 - Whistleblower
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GSE fully understands the concern of employees who refuse to participate in an act of 

corruption, as well as those who report concerns or facts that may constitute a criminal 

offense.

To this end, GSE hereby states that it encourages sincerity and that it will provide 

support to anyone who disinterestedly and in good faith reports a genuine concern, 

even in the event that this concern proves to be unjustified.

By virtue of LAW n° 2016-1691 of December 9, 2016 (known as «Loi Sapin 2»): 

«No employee may be penalized, dismissed or discriminated against, directly or 
indirectly, in particular as regards compensation, profit-sharing or distribution of 
shares, training, reclassification, assignment, qualification, classification, professional 
promotion, transfer or renewal of contract, for having recounted or testified, in good 
faith, facts constituting an offense or a crime of which he may have become aware in 
the exercise of his work. All forms of reprisal against a whistleblower are prohibited and 
may, where appropriate, be subject to disciplinary and criminal penalties”.

Any person who interferes, in any way whatsoever, with the transmission of an alert to 

the persons and organizations mentioned in 3.1 is liable to criminal prosecution and is 

punishable by a fine and imprisonment.

Any employee who considers that he or she is the victim of such treatment should 

immediately inform the Risk Management Direction or the Human Resources Direction.

In the event of termination of the employment contract following the reporting of an 

alert, as defined in 2 above, the employee may apply to the Conseil des Prud’hommes 

(French labor courts) under the conditions set out in Chapter V of Title V of Book IV of 

the first section of the Labor Code (Code du Travail).
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Information on protection for whistleblowers is an integral part of new recruit onboarding.

This procedure is available in two languages, French and English, to ensure that all 
Group employees and stakeholders may access it.

This information is displayed at the Group’s various sites.

This procedure is part of GSE’s Internal Regulations, it was set out following consultation 
with employee representative organizations and has been formally posted and filed, in 
accordance with articles R. 1321-1 and R. 1321-2 of the Frech Labor Code (articles 
R. 1321-1 et R. 1321-2 du Code du Travail).

This procedure comes into force on November 1, 2017.

This procedure will be communicated to each employee or external contractor on the 
date of its entry into force.

Any employee or person affected shall be provided with a copy of this procedure when 
he/she is recruited or enters the company. This procedure is also available on the 
intranet and from the Human Resources Department.

Temporary staff or external organizations may obtain this procedure on the Group’s 
website.

Any person responding to a call to tender or consultation launched by the company will 
be informed of the existence of this procedure.

Any modifications and additions to this Charter will be subject to the same consultation, 
communication, publicity and filing procedures.
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